
The ZEW – Leibniz Centre for European Economic Research has received the “TOTAL E-QUALITY” 
award and is thus considered an employer who is particularly committed to ensuring gender equality 
and diversity in the workplace. 

The ZEW – Leibniz Centre for European Economic Research in Mannheim, Germany is one of the leading economic re-
search institutes in Europe. The ZEW is a non-profit organization and works in the field of frontier empirical economic 
research and high-level policy advice. It is integrated into an extensive national and international network of universi-
ties and research institutes. 

The ZEW is looking to fill the following position in the Junior Research Group Competition and Innovation within the 
Research Department Economics of Innovation and Firm Dynamics:

Tenure-Track Postdoctoral Researcher (100 %, f/m/d) 

We seek to hire an applied economist with a research interest in the fields of competition economics or innovation 
economics. The junior research group covers a range of topics at the competition-innovation nexus, including the rela-
tionship between minority shareholdings, cartels, as well as innovation, the estimation of price margins and their 
connection with firm-level innovation and productivity, competition issues arising from technology standardization, 
and the role of (data) privacy and trade secrecy policy.

The successful applicant will have a sound knowledge of theory and quantitative methods in an industrial organization 
context, excellent writing skills and a strong interest in economic policy analysis in Europe. 

The position is suitable for researchers who have completed or are about to complete their PhD in economics. Candi-
dates will contribute to and shape the evolving research agenda of the group. They aim for excellent academic publica-
tions in leading journals. They are comfortable with communicating their scientific findings to the public and advising 
policymakers based on their expertise. 

We are looking for candidates with the ability to work independently within a team, good organisational and excellent 
oral and written expression skills. There is no obligation to teach, but possibilities to acquire teaching experience ex-
ist. The candidates should be interested in conceptualizing and managing third party-financed research projects. Flu-
ency in English is required; command of German is not necessary but will be helpful.

We offer a full-time, tenure-track position for an initial period of two years, with the possibility of extension for another 
three years.  Remuneration is based on the TV-L statutory salary scale and its associated public sector benefits.

The successful applicant will take on an exciting and challenging role in a dynamic research environment. ZEW’s close 
links with the University of Mannheim next door, its vast international network of partner institutions as well as the 
great number of projects involving international cooperation also offer many exciting opportunities for future career 
development. ZEW also provides active support to postdocs in advancing their postdoctoral qualification, for example 
by supporting research visits at prestigious universities and research institutions abroad.

ZEW is an equal opportunity employer. In order to increase the number of women in leading research positions, we 
specifically encourage qualified female applicants to apply.

IF INTERESTED, please submit your application (including cover letter, CV, and two references) by March 09, 2020 
citing the reference code “I-IOEK/WuI-02/20” via the online application form on our website. 

CONTACT Dr. Bernhard Ganglmair ∤ E-mail: bernhard.ganglmair@zew.de ∤ Phone: +49 621 1235-304
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