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Producer : Guangdong Hua Yuan Leather .
Plastic Technology Co., Ltd amforl BSCI

DBID : 345980 and Audit Id : 128289 Audit Date : 09/07/2018 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Guangdong Hua Yuan Leather

Plastic Technology Co., Ltd

DBID : 345980 and Audit Id : 128289

Audit Type : Full Audit

Audit Date : 09/07/2018

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Guangdong Hua Yuan Leather Plastic Technology Co., Ltd

DBID number : 345980
Audit ID : 128289
Address : Tangdongxi Pian, Caitang Huayi District, Chaoan, Chaozhou
Province : Guangdong Country : China
Management Representative : Lai Zhiyong
Contact person: Zhiyong Lai Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Footwear (including sport shoes)
Product Type : Lady's slippers
.
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Producer : Guangdong Hua Yuan Leather

Plastic Technology Co., Ltd amfori @ BSCI

DBID : 345980 and Audit Id : 128289 Audit Date : 09/07/2018 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced  [<] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 09/07/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

W e Al e Al W eI A Al Al A [men e

Executive summary of audit report

This was full audit of 4th cycle authorized by BSCI Member.

[Location and size]:

The auditee (local name, business license number and address: "7 /£ R 2 T 2 H R F1914451032823524331, BN il R R HiE L —EBRERIZF),
started business in Sep 27, 1993, in the place of Tangdongxi Pian, Caitang Huayi District, Chaoan, Chaozhou, Guangdong, China. The factory composed
of one 3-storey building, one 5-storey building and one flat building as office, workshops, warehouse and dormitory, no canteen was provided by the
auditee.

Remark:

There were total five buildings in the factory, other buildings was used by other factory(access denied).

[Structure of facility]:
The main business products were Shoes. The main process included cutting, sewing, guleing and packing.
Main equipment and production line included: sewing machines.

[Employee analysis]:

There were 48 employees on the roster. All employees were permanent employees. 36 workers were migrant employees from other provinces in China. 24
employees were female.

All employees showed on the date of audit.

[Summary of working hours]:

The factory used the electric attendance system (ID card) to record the working hours. The normal working shift is from 7:30 to 17:00 with 1.5 hour lunch
break from 11:30 to 13:00 from Monday to Friday. The Saturday overtime was noted as same as the regular working day for 24 hours to 40 hours per
month.

The factory provided the working time records Jun 2017 to audit date for review. The regular working time was 8 hours per day, 5 day per week, 8 hours
overtime on Saturday normally. The max monthly overtime was 66 hours.

[Summary of compensation]:

The local minimum wages was RMB 1210 per month from May 1, 2015.

The factory provided payrolls from Jun 2017 to May 2018 for review.

Workers paid by hourly rate; the basic wage was more than RMB 1800 per month. For overtime wages, the factory paid 150% of normal pay for overtime
working on normal working day and paid 200% of normal pay for overtime working on Saturday. The wages were paid by cash on or before 30th of each
month. The auditee only provided 32 out of 48 employees with social insurance.

[Summary of Interview]:
Worker interviews were conducted individually and in group.
Randomly selected 8 employees, no complaint was raised.

[Special scene during on site observed]:
No other serious issue was noted in this audit.
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Producer :

Guangdong Hua Yuan Leather
Plastic Technology Co., Ltd

DBID : 345980 and Audit Id : 128289

Audit Type : Full Audit

Audit Date : 09/07/2018

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : Guangdong Hua Yuan Leather Plastic Legal status : LIMITED CO
Technology Co., Ltd
Local Name : I RETEBIZARAR Year in which the auditee was founded : 1993
(914451032823524331)
Address : Tangdongxi Pian, Caitang Huayi District, | Contact person (please select) : Zhiyong Lai
Chaoan,
Province : Guangdong Contact's Email : 596788157@qqg.com
City : Chaozhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the N/A
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : N23°29'26"; E116°40'6" Total turnover (in Euros) : 2000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00
If other, please specify : Production volume : 30000 Pcs per month
Product Group : Footwear (including sport shoes) Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Lady's slippers
Auditee's employment structure at the time of the audit
Total number of workers : 48 Total number of workers in the production unit to be monitored (if applicable) :
MALE WORKERS FEMALE WORKERS
Permanent workers 24 24
Temporary workers 0 0
In management positions 4 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 19 17
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 24 24
Production based workers 20 22
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Guangdong Hua Yuan Leather

Plastic Technology Co., Ltd amfori @ B8SCI

DBID : 345980 and Audit Id : 128289 Audit Date : 09/07/2018 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: D Deadline date:09/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially respects the requirements of this performance area. The auditee has set and publicly
stated their mission, vision and objectives, which also refer to the BSCI Code of Conduct. Factory director, Lai Zhiyong was in charge of
implementing BSCI Code of Conduct and integrating the requirement into day-to-day business. Satisfactory evidence has shown that
management understood the importance and benefits of having an effective management system and the related procedure is in place. However,
insufficient awareness was noted in workfore planning.
BAURKE, ERABAHRE D HUATIURMER IBEBSCHT AANMIES|, ZI EARMFAFRTACHMER, BF, FH . K
HERBSCHUTERIA 7T A, SHEFBSCIHLENRARIBEHE2E R, RAMIERE L REEZER - M AANEERRNEZHMTL, 5t
B th 831 TN TR X4 BRI X F573) i 2 B th F g,

1.1 -  The auditee established management system; however it was not effective for some performance areas, such as Workers Involvement and
Protection, Occupational Health and Safety and working hour etc.
WHRABEIHRITHEEEAR, BRFREEIIT, MIAWSERNRY, PAERINITE. THENRE,

1.4 - The auditee did not have a good understanding of the production rate per unit so that could not coordinate the overtime working and the timely
delivery, resulting in the excessive overtime working issue.

WA FEN LML N T BN, BT ERIFHYHBES 1t 5 MY MEX R Fit S BONPEE R E M

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: C Deadline date:09/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially respects the requirements of this performance area. The auditee has set and publicly
stated their mission, vision and objectives, which also refer to the BSCI Code of Conduct. An annual training plan is established, which cover the
training needs of all adult workers in rights & responsibilities, health & amp; safety, and workplace rules. It has been noted that the auditee has
an effective grievance mechanism consists of using suggestion box, and worker representation. All these processes are documented under
procedures. However, gaps have been identified in implementation.
BHEUNERE, 2HZAEOWRE N HIITIIRER, IRIFEBSCHT AENKIES], 2T EARIFAFRTE CHES, R, MBR. T X
ST ERMEEEIR, B R IRE S, BRRE, MITENE, I WARB LGS ER AN IRAR. IENXLESRNE TEiEF
B HF . AR SLFER T FE AR BR K o

2.2 - The auditee did not define long term goals to protect workers according to BSCI Code of Conduct.
R %77 %A REBBSCIT A AR W il 7 K2 B AR SRR 57 72 THLEE
2.5- The auditee had established a grievance procedure, but it did not define a person responsible for its administration and the facility did not publish

the grievance reporting hot line or email.

WHZAEILT XHERYIHEE, AEERFAEEAMATA, hEFAEEKRAR, MAUITRITTESE,

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfils the requirements of this performance area. No trade union was established in the auditee,
however procedure was set up entitling employees to join any organization in a democratic way. Satisfactory evidence was shown that worker
representative was freely elected and interacting with employees in workplace without interference.
BAURRARHZAFSZIATISNER, T ABRARIIS BRI B THXMERETAIBARIEMMAERAL. Fo8IUERE
BRATRKRZHN T BHESHER, 3 E A LIEBME T S T@RR.

Remarks from Auditee:
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Producer : Guangdong Hua Yuan Leather .

Plastic Technology Co., Ltd amefl
DBID : 345980 and Audit Id : 128289 Audit Date : 09/07/2018
Audit Type : Full Audit

©) ssci

Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: B Deadline date:09/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially respects the requirements of this performance area. Satisfactory evidence was observed
that employees of older than 16 were all welcomed and employees' promotion was based on their working ability regardless of their age, gender,
race etc. For employees promoted or fired, a notice will be posted in the blackboard of the factory. Furthermore, it was noted that no monetary
disciplinary was implemented in the factory. A written procedure was established describing reasons for disciplinary measures, such as oral
warning, written warning and firing, all of which were in accordance with legal requirement. However, gaps have been identified in
implementation.
BANERRE, SHZAHBOHREXMATIEHER, TOMIEE LRI BEAAH16C WA T, A THFESLMIIMER, MR
B, A THFHEEER, MK EASEE £, HO T RBERTIRERE T WETERNEE0LES, TEESMIR, MX/LMEBFE
RERIER AR AL HERT R F AR

4.2 - The auditee had established grievance policy but the auditee did not have the necessary preventive measures in place to avoid discriminatory
practices based on reprisals.

WA ERILRIFRS, BRVFRS P HRE L ENE TR LR E R 7 £ 8L,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: A Deadline date:09/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially respects the requirements of this performance area. Production workers were paid at
hourly rate in cash before the 30th of the following month.According to payroll and attendance records, it was noted that the minimum wages paid
to employees was RMB 2300 per month, which is above the local requirement of RMB 1800 per month since Dec 1, 2017. The minimum wage
notices was posted on site. Working experience and departments would influence employees' wage. Satisfactory evidence proves that
employees were compensated 150% and 200% of their regular wage for overtime work conducted on regular working days and rest days. And
no overtime work was conducted on statutory holidays. However, gaps have been identified in implementation.
BANERE, SEZAS R NMPATIHMHIER, R TEN A0S 2N T, BEI WIHIRCE, #T&ET %2300/
A, BT 4#M2017F12 8 1B EMAIRIE TH45:4£1800/8 . RAE L HMZERKIGENY), A TMI S TEZRA X ROMIEREER ATAX
PNBESRAGIEE T HH9200%, F AP IER TH#9150%. R A REEER BNV, AMELEALIZPFERSE,

5.5-  The auditee did not provide social insurance for all employees, details as: In June 2018, the auditee only purchased all five social insurance
items (including pension insurance, medical insurance, work-related injury insurance, unemployment insurance and maternity insurance) for 32
out of 48 employees. The auditee explained that social insurance fees were high and they would raise the participation ratio of social insurance
step by step. Reference law/regulation: PRC Labor Law, Article 72 and 73.

ZHEARG R A TREASRN, BEFEERNT:2018F6 A, 2HZAN448%8 A THHM2NRE T AMASRE GRERK. BT RK. T
REE, KRB FIEF R

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: D Deadline date:09/07/2019|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils the requirements of this performance area. The factory made a policy of working
hours system and controlled working hours. According to the policy and implementation records, workers worked 8 hours (7:30-11:30, 13:00-
17:00) per day, 5 days per week. Workers sometimes worked 2 hours on weekday from 18:00 to 20:00; workers sometime worked overtime 8
hours on Saturday; and at least rested on Sunday. The factory used the electric attendance system to record the working hours, the maximum
overtime was 66 hours per month. Workers can take a rest during the work time when they felt tired. However, gaps of controlling overtime hours
had been identified in implementation:
EFHNHEMIERE S A NI EEBSCIHAERN, T HIE T THNBER, (RKBEBERUR T ShrfdTE R, A TEX EBE8/M (7:30-
11:30, 13:00-17:00), BRE5X. i TI&/KKe L ANBI2/ME M 18:00%20:00, BAFN £IE, BBAE. it THRXHA MBI N66/MIEA . A TETM I
RuRE, W BHEFEARENS . T, T/ MBI W R EEAE AR FABSCIHMA, 1T:

6.2 - Based on 10 sample workers' attendance records, 4 selected from May 2018, 3 selected from Apr 2018 and 3 selected from Dec 2017, it was
noted that the maximum overtime working hours of randomly selected workers' were 58 hours in May 2018, 56 hours in Apr 2018 and 66 hours in
Dec 2017, which exceeded the requirement of legal overtime limit: 36 hours/month.
RIFHFE, 201845 A fxim A ML (7] 958/Mi, 201844 A ik A MNIEMS (7] 456/, 20174512 A Fim A INBERS [A] 966/, 3 RGAR M ERI36/1

o

Remarks from Auditee:
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Producer : Guangdong Hua Yuan Leather .
Plastic Technology Co., Ltd amfori @ BSCl

DBID : 345980 and Audit Id : 128289 Audit Date : 09/07/2018 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: B Deadline date:09/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially respects the requirements of this performance area. The auditee has set and publicly
stated their health and safety objectives referring to the BSCI Code of Conduct. Furthermore, the auditee has ensured health and safety on site
via detailed procedures and trainings on fire safety, emergency, and use of personal protective equipment, chemical storage and usage.
Satisfactory evidence has shown that inspection firefighting equipment was conducted on a monthly basis. All these processes are documented
under procedures. However, gaps have been identified in implementation.
BUWERE, A ZAES W RE N IATIIRAIER, IRIEBSCIHT A NKIES], 2T EARIFAFRTECHBRR M Bir, o, T
BT A RERT EEFURXTHE, S2ER, RASERURCEREFERAEREING. FTOMIEEZRIT EHETHBRMN
K, AT X LT 280 P EEF R, AMX LR FE LIRS P FERE,

7.1 - The auditee did not provide occupational health checks to employees who were in contact with glue.
T RAEMEARMIKE T ARSI R &,

7.2-  The auditee only provided 32 out of 48 employees with social insurance.
WA N484 5 TR rI322 1214 T 4R

7.4 - During risk assessment, EHS management system developing and implementation, no worker representative was involved.
ENRIEEILE, BEREEERAFRKMMTIRES ZATRRNESS,

7.6 - The auditee did not provide rubber gloves for the employees working in the gluing department.

I RARERERFESEMEKHMAT,
7.13 - It was noted that some power switches in workshops and warehouse were identified without safety cover.
HAZRILT FRFCEMERS LRI X EERTE.

7.17 - It was noted that all sewing machines were not equipped with safeguards like needle guards.
I AN EREREH &,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: A Deadline date:09/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially respects the requirements of this performance area. The auditee has set and publicly
stated their mission, vision and objectives, which also refer to the BSCI Code of Conduct. Satisfactory evidence has shown that the auditee
established a policy that will never employ and use any child labor under the age of 16 years old. Furthermore, the auditee also established
adequate and remedial policies and procedures to provide for further protection in case children are found to be working. Trainings on this issue
is included in the training scheme and were periodically provided to HR staffs and all other relevant employees. All workers' original ID cards at
the time of recruitment will be verified and the photocopies of workers' ID cards will be kept in the personnel files, which will be also periodically
reviewed. Based on factory tour and personnel profiles review, no child labor was found. However, gaps have been identified in implementation.
BAWERRE, ZHZARMERXDIITIRMER, RIEBSCHT I ENRIIES], %I EARMFATFRFESHESD . BRFB 5, THMIE
BRI\ HEZAHE T EFZILBIRERTE16L LITHR T, RN, WA HHE THXOE THBIEXIER . 8HF ARSI R B SR
EHFAEX A TRE T REHEHE A REOABEENATUIR, FHRAER TREEEF R E AT 2 TS HERX I Z XS
FEEEHREET ABEER, BE AR A THASEE, SR RNET, AMXEREFELENTERFERE.

8.2 -  According to hiring procedure, workers should prepare 3 photos when joined the factory, but 3 out of 6 workers' photo missing in their personnel
files, which was not good to verify age verification.
RIETWBERERF, A TEARNMRH#IKE R, B2MHFNMASHEEEAIMUENRAREE, THTREATFRRFNER.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfils the requirements of the performance area. The auditee has set and publicly stated their
mission, vision and objectives, which also refer to the BSCI Code of Conduct. The auditee has ensured protective measures are taken to protect
the hired juvenile workers from harm via detailed procedures and trainings. Satisfactory evidence has shown that the auditee provide trainings to
relevant management staffs to ensure that juvenile workers (16 years old to 18 years old) not to work overtime, work at night and work at the
operating posts which do harm to their health. And the auditee did not hire employees under the age of 18 years old.
BAURRE, RARAHBXMPATIRRIER, RIFBSCIT ARSI, ZT RILFAFRTECHIESR ., TR B b5, WA RE TR
FRAFN ERMMREET (A TF16F1184 () #EAT KA B X RIFIEHE, FE/ LR DR AT AR EEAN URE T HIRBRRRET
(MF16Z184 [H) AhndE, F7EM: b EVE, TRTEX H SRR & MEF M TR E EBE, SHZHTRERB18S UTHR T,

Remarks from Auditee:
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Producer : Guangdong Hua Yuan Leather .

Plastic Technology Co., Ltd amfori BSCl
DBID : 345980 and Audit Id : 128289 Audit Date : 09/07/2018
Audit Type : Full Audit

Trade with purpose

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: A Deadline date:09/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially respects the requirements of this performance area. The auditee has set and publicly
stated their mission, vision and objectives, which also refer to the BSCI Code of Conduct. Satisfactory evidence has shown that the auditee
provides workers with understandable information before entering into employment. Labor contracts are signed in local language and a copy is
provided to employee, which was confirmed through the employee interview and document review. However, gaps have been identified in
implementation.
BHEMNERE, 2HZAD W RXNIITIHEIER  IRIFEBSCHT A NRIIES|, 2T EARIFAFRTBCHMER, B, B FTHIE
RERI BERATASERETRSWER REATERBINRII SRIT T HER, FES I T —HEIR, RAMiXLiEFELERTE
hEFTERRK

10.2 - The occupational disease might result in the work process of some employees in auditee (e.g. employees who were in contact with chemical in

glueing workshop). However, harmful effects were not indicated in their employment contracts.
—L TR ARIRE AR (B0 #6S F A2 &), BRBEFRARBE NERHPEH,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfils the requirements of the performance area. The auditee has set and publicly stated their
mission, vision and objectives, which also refer to the BSCI Code of Conduct. Satisfactory evidence has shown that disciplinary measures
include oral warning, written warning, demerit recording and dismission. No corporal punishment, mental or physical coercion or verbal abuse are
adopted. Furthermore, disciplinary procedures are in understandable written form and delivered to employees periodically by trainings.
BAYWERE, 2HEZAHEEXMATIRER, RIEBSCIHT ANKIES|, 2T EAKMFAFRTECHES, B, B FTHHIEED
fx{lzféﬁ#ﬁﬁﬁﬂﬂﬁn%%%, PEEE, ISR, TOREEAEDT, HelSAhERiE SHERRKE, B, T RRERGIEHA AT
Rt

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: B Deadline date:09/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially respects the requirements of this performance area. The auditee established the
environment policy and proper procedure to ensure integration of local environmental law into the business performance. However, gaps have
been identified in implementation.
BAMWERE, EZAESWREXNPATIRER, HE %A ELH THEBRRNESLES, UBRAHATESEH LSRN ES ., AMiX
LEFR R SL RS R FAE R

12.4 - Hazardous wastes such as waste chemicals and waste chemical containers were not transferred to qualified unit. Reference law: PRC Law of
Prevention and Treatment of Environmental Pollution by Solid Wastes, Article 57.
WA BRI E L E S EREREE R AT AL E.

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 128289] Audit Date: 09/07/2018 PA Score: B Deadline date:09/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Based on the satisfactory evidences, the main auditee partially respect this principle. The auditee established the Ethical Business Behaviour
policy. Some document was provided for review. However, gaps have been identified in implementation.
ETHANHBHIEE BRI RABIEEBSCIMNAZKRN, Bt #%75 BB HI B ERL MAIBUR, ” 77 izt T — LR LM &, ATTE
SEHERIL R P ATERR K

13.4 - The auditee did not establish private information confidential protection policy on worker, customer or suppliers patent, brand etc.

WHEEARERAIXRTAFEAT, B MB{NEEAXTLH, M, EEAHEHEERBR,

Remarks from Auditee:
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Producer : Guangdong Hua Yuan Leather .
Plastic Technology Co., Ltd amforl @ BSCI
DBID : 345980 and Audit Id : 128289 Audit Date : 09/07/2018 Trade with purpose

Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overal
Rating

'il\;‘gg Date Auditld | PA1 | PA2 | PA3 | PA4 | PAS | PA6 | PA7 | PAS | PA9

on o o AEAEEEEEREE A EE ®
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Producer : Guangdong Hua Yuan Leather
Plastic Technology Co., Ltd

DBID : 345980 and Audit Id : 128289
Audit Type : Full Audit

External photo(s) of the production unit(s)
11 Factory gate.JPG

[External photo(s) of the production unit(s)
12 The producer name.JPG

[External photo(s) of the production unit(s)
13 Production building.JPG

External hoto(s) of the production unit(s)
14 out of the factory.JPG

Photo first aid facilities
21 First aid box in workshop.JPG
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Trade with purpose

Audit Date : 09/07/2018

Producer Photos
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